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General Membership Meeting
Saturday August 3, 2019, at 1:00 p.m.
IATSE Local 871
4011 W. Magnolia Blvd
Burbank, CA 91505
Please arrive a few minutes early to sign in,
so that we can achieve quorum and begin
promptly at 1:00 p.m.
Agenda
1-1:20
Call room to order
		
Pledge of allegiance
		
Swear in new members & delegates present
		
Introductions
		
Approve minutes from Previous Meeting
1:20-2:00 Special Presentations by Guests
(Optum, IBT Organizer, LAAFA)
2:00-2:10 President’s Report
2:10-2:15 Treasurer’s Report
2:15-2:20 Board of Trustees Report
2:20-2:50 Business Representative Report
Assistant Business Representative Report
Field Representative Report
2:50-3:10 Reports of Committees
3:10-3:35 Old Business
3:35-3:45 New Business
3:45-3:50 Good and Welfare
3:50
Raffle

Board of Directors
Officers
President
Crystal Hopkins
Vice President
Marisa Shipley
Treasurer
Kirby Carl Fortenberry III
Secretary
Elizabeth Seaford
Sergeant at Arms
Suzan D. Lowitz
Directors
Doug Boney
Toby A. Forlenza
Carol Kiefer
Tim McDaniel
Robert Moon
Nick Patapoff III
Ashley Robinson
Lalida Sujjavasin
Jil Szewski
Rebecca Young

On the Cover: Local 871 crafts at work.
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New Faces at 871
OFFICE ADMINISTATOR HOSAM SOLAIMAN
Hosam moved to Los Angeles in 2004 and joined 871 as an APOC in
2008. Since then he’s worked with many big names including Greg
Berlanti, Rob McElhenney, and Amy Poehler.
After taking some time off to spend with his
newborn, Hosam reevaluated the freelance
lifestyle and found that his talents would be
best used working for the union that has cared
for him over the years. Most recently, Hosam
was nominated as “Man of the Year” for his
work raising money for the Leukemia and
Lymphoma Society of Southern California.

Dues
Calendar
January 1st
April 1st
July 1st
October 1st

Please remember that
payment is due on or
before these dates.
Statements are sent as
a courtesy and dues are
payable whether you’ve
received a statement or not.

WELCOME NEW MEMBERS

Limited
Edition Pins

New members being sworn in at the April General Membership Meeting:
Jessica Abarca, Art Department Coordinator; Brenden Gallagher, Writers’ Assistant; Nick
Culbertson, Writers’ Assistant; Montserrat Luna, Writers’ Assistant; Solomon Sloan, Assistant
Production Accountant; and Liz Golko, Script Supervisor.

Keep Your Info Up-to-date

Several IATSE limited edition lapel
pins are available for purchase!
The IA “Pride” pin, “The Union
Behind Entertainment” pin, and
the “Women’s Committee” pin are
all $5. The Local cannot accept
cash, so be prepared to use credit
card or check. Please contact
Betsy Dennis (betsy@ialocal871.
org) or Hosam Solaiman (Hosam@
ialocal871.org) for more info.

If you move, it is your responsibility to keep the Local apprised
of any changes to your contact information. To update your
information you can go on our website: www.ialocal871.org or
send us an email at: office@ialocal871.org.

JULY 2019
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From The President
& Interim Business Rep
Myth Busting
Hello All,
I’m here, in the office, spending a lot of time
“busting myths.” I thought I would write up a few of
the recurring ones for you in this newsletter and
encourage everyone to : Call The Local!
No matter the question, large or small. No matter
the topic—contract questions, funny looking
paystubs, MPI hours, a personal hardship that we
may be able to assist with, an idea for a way to
elevate the Local—anything that affects or directs
your work, your relationship or standing with the
union, or something that might also be helpful to
other members, please reach out to us. We are here
for you! Make us your first call, not the last. Let’s
start circulating facts!
Myth: If I stop working for an extended period
my responsibility to the Local ends.
Fact: If you stop working, you have to call the Local
and tell us. Otherwise your dues and late fees will
accrue until we get word that you no longer wish to
remain active. And then, in order to become inactive
or withdrawn you have to PAY ALL OF THE ACCRUAL
before we can change your status.
Myth: I do not need to report my non-union work.

them, thus shoring up your pension and health and
giving you the additional protections afforded to
IATSE members. Please report all of your work to
the office, union and non-union equally.
Myth: I have to go talk to HR if they call for me.
Fact: This is a “half myth.” You have very specific
rights as a union member to be represented if you
believe that you’re being called in to an investigatory
interview. This would extend to any person who
has the ability to hire and fire, discipline, or is in
a supervisory capacity over your position. This
does not mean that you do not have to answer
the questions posed by your employer, however,
you do not have to do it alone. Please learn your
Weingarten rights and use them if you ever have
need for them. We will get ourselves to wherever
you are as soon as we can. Please let the Local know
if you would like a business card sized copy of these
rights to keep with you. Here’s a handy helpful link:
https://www.umass.edu/usa/weingarten.htm

In Solidarity,
And with hope,
Crystal Hopkins
President and Interim Business Rep

Fact: It is actually MORE important to report your
non-union work. The union jobs are under a
contract and therefore we already have quite a bit
of information on them. The fact is the non-union
jobs are where the most egregious conditions are
because they have very little oversight. If we have
information on them, we have a chance to “flip”
4
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From The Interim Business Rep

Activism &
Volunteerism

has a myriad array of volunteer opportunities. You
can be a part of The Daily Call Sheet, where you
call a resident or client who is aging-in-place and
provide companionship, support, and friendship.
No matter if it’s a quick check-in to see how they
are doing or talking about a favorite movie or TV
show, it makes a big difference. If you want to be
more hands on, you can be a Fitness Floor Buddy
where you get matched with a senior and help them

Activism is an integral part of unions and is one
of IATSE’s Four Pillars of Success. Activism can
take many forms, from supporting a political
candidate/cause to volunteering. When we, as
unions, participate in activism, we are promoting
the benefits of being a union member and bringing
about political and social change.
Activism in the form of volunteerism is a great
way for the union, and individual union members,
to make a difference in causes and organizations
they support. One organization that IATSE and
Local 871 has supported for decades is the Motion
Picture Television Fund (MPTF). MPTF, created by
Mary Pickford, Charlie Chaplin, Douglas Fairbanks,
and D.W. Griffith in 1921 as the Motion Picture
Relief Fund, is a non-profit organization that acts
as a safety net to health and social services for
everyone working in entertainment. Local 871
has contributed to MPTF over the years, including
supporting and participating in ‘Heartbeat of
Hollywood Lite’ and other MPTF fundraising
events, but there are also wonderful volunteer
opportunities for individual members.

exercise to stay fit and healthy. From working in
the MPTF library to doing repairs, upgrades, and
improvements to an independently-living client’s
home through their Home Safe Home program,
there is no shortage of ways to volunteer. You can
find more information by visiting www.mptf.com.
Is there a cause or organization that means
something to you or a community event you are
a part of? Let us know! Local 871, and unions
in general, encourage and are ready to help
their members strengthen and improve their
communities through activism.
In Solidarity,
Doug Boney
Interim Business Rep

Volunteering at MPTF is a great way to give back,
not only to the community in which you live, but
also to the community in which you work! MPTF
JULY 2019
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From The Assistant Business Rep
Only YOU can Report Your Work!
Let’s talk about the importance of reporting our work
—and hopefully, demystify the process as we go.
It’s easy to fall into the belief that the Local sees
and knows all, and although your representatives
certainly aspire to such superhuman abilities, we
are mere mortals and cannot know that which
is not brought to our attention. In other words:
your Union requires active participation to be
effective. The question of reporting work has come
up several times over the past couple months
and I want to take a moment to talk about why
completing this small task is so incredibly important
to ensure that you and your peers are being fairly
treated, compensated, and represented.
Reporting your work allows 871 to:
•
•
•
•

•

Track production companies who are dodging
their contractual responsibility;
Organize and make sure hours are credited
towards your health and pension benefits;
Uphold the contractually agreed upon wage-scale;
Gather data to help develop street-rates which
turn into real wages (ask the Art Department
Coordinators!);
Build an argument using facts-on-the-ground
to bargain for higher wages and better working
conditions during contract negotiations;

Keep in mind: when we do not report our work, we
only undercut ourselves. The incredible knowledge
and skills of the 871 membership is not a charity to
the employer—they have plenty of resources to pay
you what you’re worth and contribute to the health
and pension plan. Additionally, the IA takes great
care when considering whether to pursue a contract
6

with a production, taking into account the scope
and budget of the project. Reporting all work—even
non-union—empowers us to better serve the needs
of the entire membership and guide short- and
long-term strategy.
Finally, reporting work is your constitutional duty – an
oath took when you joined the 871 family. The Union
is only as strong as we choose to make it, and our
solidarity and consistency are the bedrock of future
success. Don’t undervalue your work—report it!
In Solidarity,
Katie Murphy
Assistant Business Representative
katie@ialocal871.org

REPORT
YOUR
WORK
Report online by going to:
www.ialocal871.org
Login ->
My 871 ->
My Profile ->
Report My Work
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From The Field Rep
Craft Spotlight:
Stage Manager (Sports Venue)
In my role of Field
Representative, I have the
pleasure of meeting with members while you’re
at work. While most Local 871 members work on
set, in production offices, art departments, and in
writers rooms, we have a special group of members
whose workplace is the announcers booth, the
sideline, and the TV truck at major sporting events:
Stage Managers and Graphics Coordinators. For this

issue, I’m highlighting the work of two of our Stage
Manager members.
In Solidarity,
Heather Williams
Field Representative
heather@ialocal871.org
(818) 468-1530

Stage Manager John Q. Reynolds is one of the
pioneer members who led the effort for Stage
Managers to obtain union representation with Local
871 in 2002.
Stage Manager since: 1991. Got his start with the
Los Angeles Dodgers.

Stage Manager Donna Moskal with Ralph Lawler and Bill Walton.

Shows worked: Dodgers, Angels, Clippers, Lakers,
Kings, World Series, Stanley Cup Finals, Golden
Globes and Oscars red carpets; live concerts.

Continued next page...

Stage Manager Donna Moskal has been a member
of Local 871 since 2002. She was among the first
Stage Managers to join the Local.
Stage Manager since: 1994. I decided to move to
freelance work when I had my first child. My first
opportunity was with the LA Kings.
Shows worked: I currently work mostly with the
Clippers and the Kings. I occasionally work the
Sparks and the Galaxy as well.
Typical Day: As soon as I arrive I meet with the
producer first to get the format of the show and
then meet with the talent to find out what they
need. I work mostly in the booth supporting the
Color Commentator and Play-by-Play. In terms of
prep, I make sure everything is ready before the
Continued next page...
JULY 2019

Stage Manager John Q. Reynolds.
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John Q. Reynolds ... Continued from previous page

Typical Day: We arrive about 3 hours before the
start of the game and are responsible for making
sure that the on-camera talent in the booth
(announcers and commentators) are prepped and
ready to do their work. We work most closely with
the audio crew (A2s) but also with the Director,
Technical Director, producers, and other crew to get
the work done.

Stage Manager Donna Moskal with Ralph Lawler and Billy Crystal.

Donna Moskal ... Continued from previous page

event begins so that the talent are in the best
position to do their work well. During the event,
I’m the go-between for talent and the producer on
headset.
What’s most Challenging and Rewarding:
Sometimes personalities and egos from certain
talent can be a bit much, but I generally work with
truly great people. I’m very experienced and do my
work well but it's always a challenge to stay sharp
and not get too comfortable. The viewers at home
are expecting an immaculate show and that’s what
we are all working to deliver for them.
Favorite moments: Working The Stanley Cup
in 2012 and 2014 and working with the Dodgers
when they’ve won championship games have been
some of the highlights. It's also been a real joy to
work with and be in the presence of the truly great
announcers Bob Miller (Kings), Vin Scully (Dodgers),
Ralph Lawler (Clippers).
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What’s most Challenging and Rewarding: the live
nature of the programming. There truly is no room
for error in live sports. The players and referees get
instant replay but there is no replay for the crew. A
graphics error, announcing the wrong advertiser,
an unnecessary delay, etc.; these errors mean not
getting asked back. Although it's a more stressful
way to work; it's also more exciting. There are no
do-overs. No yelling cut and back to one. We have to
get it right the first time, every time.
Favorite moments: the opportunity to work the
Finals in all major professional sports.

Look, Ma, I’m in the
Newsletter!
Local 871 loves to feature our
members in Eye on 871. Send
photos of yourself and your
fellow 871 members at work
(don’t violate any NDAs of
course!) or items about your
special achievements to our
Communications Coordinator
Wendy Soroka at wendy@
ialocal871.org.
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Craft Meeting Weekend
The Local held a series of well-attended craft
meetings over the weekend of June 22-23. In a first
for the Local, member Debbie Ezer led the Craft
Meeting for the Script Coordinators and Writers’
Assistants—which had so many RSVPs the meeting
had to be relocated to the Animation Guild down
the street!

Craft Meetings are an excellent opportunity for
members to gather and discuss issues of concern in
their working lives.
Stay tuned for the Fall Schedule of meetings!

Art Department Coordinators Craft Meeting
Left to right (standing) Marisa Shipley, Liz Georgoff, Whitney Lowdermilk, Stephanie Feinerman, Elizabeth Schindler, J.M.
Hunter, Michele Tedlis Sorbo, Elisa Brown, Crystal Hopkins, Yolanda Morrison, Gerald Lehtola.
Seated: Tiffany Wong.

Script Supervisors Craft Meeting
Top row: Alison Young, Robert Moon, Suzan Lowitz, Shea E. Butler, Sandy Fleck, Bruce Resnik, Michele Tedlis
Sorbo, Linda Leifer, Marvel Wakefield.
Seated: Anna Bowen, Emma Danoff, Ari Halpern, Anna Dale-Meunier, Diane Weiss, Pam Leonte, Patti Mustari.
On Floor: Liz Golko, Kristin Calabrese.

JULY 2019
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PRIDE MONTH

LA PRIDE PARADE
The 49th Annual Los Angeles Pride Parade
came to life with a flurry of color and exuberance
on June 9th, 2019. The IATSE sponsored an official
delegation, and Local 871 members, along with
their IATSE brothers and sisters, marched with
thousands who took to the streets in support of the
LGBTQ+ community. The IATSE wasn’t alone in their
support: corporate, government, and nonprofit
groups by the score sponsored the floats that were
on display. Rainbows were everywhere: banners,
balloons, umbrellas, law enforcement badges—
even an L.A. County Metro bus. In the face of the
current administration’s ever more restrictive civil
rights policies, the mood of the crowd was one of
joyous resistance.
Below: The IATSE delegation at the LA Pride Parade.
Photo Credit: Winona Wacker, Local 600
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The month of June was chosen for LGBTQ+ Pride
Month to commemorate the Stonewall riots, a
series of spontaneous, violent demonstrations by
members of the gay community against a police raid
that began in the early morning hours of June 28,
1969, at the Stonewall Inn in Greenwich Village. The
Stonewall riots are considered to be catalyst to the
gay liberation movement and the fight for LGBTQ+
rights in the United States.

Above: Script Supervisor Ari Halpern wants to know where all these
people came from. Photo Credit: Winona Wacker, Local 600
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Assistant Production Accountant and Local 871 Treasurer
Kirby Fortenberry is having a blast.
Photo Credit: Desmond O’Regan, Local 44

SOCIAL MEDIA SUPPORT

Script Supervisors Renetta Amador and Gaelle Harvey wear their
rainbows well.
Photo Credit: Heidi Nakamura, Local 695

Organizations and individuals enhanced their profile
pictures and logos with Pride colors all through
June to declare their solidarity with the LGTBQ+
community.

Studio Teachers wear their
pride all year long—their
logo has a rainbow built
right in!

Local 871’s Staff is proud of
our Union, OPEIU!
JULY 2019
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Committee Notes

IATSE Red Cross Blood Drive
Sponsored by Local 871
& The Costume Designers Guild

Volunteers: Script Supervisor Laura Jean Bransky, POC Tina
Tholke, and Script Supervisors Emma Danoff and Sharron
Reynolds Enriquez.
Photo Credit: Emma Danoff

Thanks to all who volunteered and donated at our
3rd annual blood drive sponsored by IATSE 871!!!
It was a huge success. Thanks to your generosity
we saved 120 people’s lives. We donated 40 pints
of blood and our goal was 46 pints. It was a great
turnout!
These Script Supervisors would like it known that they will bleed for a good cause.
Back Row: Linda Leifer, Shea E. Butler, Steve Gehrke, Emma Danoff.
Middle row: Pam Leonte, Margery Kimbrough, Laura Jean Bransky, Amy Coughlin.
Seated: Rhona Rubio, Elizabeth Seaford.
Photo Credit: Emma Danoff

The other contenders were “The Oneders,” “Crazy
Eights,” “7 Wonders,” “The Squiggles,” “Tres Leches,”
“We Got This,” and “Friends of Ari.” (Ari Halpern
acknowledges that though this last one may be his
favorite team name, he’s still not going to slip them
any answers.)

Pub Trivia Night: Round 3

Well done, all. See you at Round 4!

The Third Installment of Pub Trivia Night took place
Sunday June 30, with a record 45 people attending
this 871 favorite. Script Supervisor Ari Halpern was
once again at the helm, leading the teams through
round after round of challenging Trivia madness.
Team “Better Late Than Never” took home first
place, with a whopping 136.5 points. Team
“Rolling on the Rehearsal” kept them on their
toes all evening, though, coming in with a healthy
134 points.
12

Script Supervisor Ari Halpern.
JULY 2019

Do you have what it takes to plan
exciting social events for Local
871? Do you want to work with
the coolest folks in the Local to
create unforgettable experiences?
If so, you just might be Events
Committee material. The Events

committee is currently seeking
a few amazing folks to join
our ranks. Email events871@
ialocal871.org if interested.
Do you just have a few thoughts
you want to share but not commit?
Ideas welcome!

Local 871
Standing
Committees

Committees

Events Committee
Seeking Members

Benefits Committee

Suzan D. Lowitz, Chairperson
Healthcare871@ialocal871.org

Better Conditions

Emily Roberts, Chairperson
betterconditions871@ialocal871.org

Community Services
Committee

Preparing for Retirement: Let’s help each other
The confusion regarding 871 retiree procedures to enable ‘reemployment’ after retirement has been resolved. Call the office for
updated information as you consider your retirement options.
Bravo to the foresight and ‘farsight’ of our members who are practically
and thoughtfully prepping a fulfilling personal retirement. We know of
many savvy members who are in or approaching retirement and many
of you have designed a game plan to insure this is indeed the ‘time of
our lives’.
Approaching this new unknown plateau can be scary. ‘Pulling the Plug’
sounds awful.
So let’s shape this discussion by sharing your stories to help others
contemplating this step, and all the changes that choice brings.
The big question is: How do you want to do this?
The Retiree Committee is developing options for our retirement
community to engage with each other. Let us know any ideas you have
on how we can best do that.
Please email us at retirees871@ialocal871.org.
Fraternally,
Cassandra Barrere, Retiree Committee Chair
JULY 2019

Sharron Reynolds-Enriquez,
Chairperson
Community871@ialocal871.org

Diversity Committee

Robert Moon, Chairperson
diversity871@ialocal871.org

Education Committee

Miranda Cristofani, Co-Chair
Nick Patapoff III, Co-Chair
Education871@ialocal871.org

Events Committee

Emma Danoff, Chairperson

Events871@ialocal871.org
Heritage Committee

Barry Caldwell, Chairperson
Heritage871@ialocal871.org

Pay Equity Committee

Marisa Shipley, Chairperson
PayEquity871@ialocal871.org

Political & Legislative
Action Committee

Brendan Gallagher , Chairperson
politicalaction871@ialocal871.org

Retirees Committee

Cass Barrere, Chairperson
Retirees871@ialocal871.org

Young Workers Committee
Elizabeth Seaford, Co-Chair
Holly Tryer, Co-Chair
ywc871@ialocal871.org

13

Committees

Education Committee Report
Miranda Cristofani

Train the Trainer

Training Trust Training, Denver Colorado
5/18,19/2019
Leadership, Skills and Safety, Activism, and
Communication. The IATSE Pillars of Success.
In order for us to be effective leaders, teachers,
communicators, and skilled craftspeople we all
require training. Whether it’s through school,
college, our family or guardians, peers and
colleagues, or our role models, we inherently learn
in many different ways. However, there are certain
methods, tools, and practices tried and proven to
be the most effective and productive in training.
We are lucky and privileged, as IATSE union
members, to have access to the IA Training
Trust, where we can gain important and integral
knowledge not only about our crafts and safety but
also how to pass on our skills effectively so that

Train the Trainer Participants, Denver Colorado May 18 & 19, 2019
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other union members can learn and we can all
grow. We all benefit as a union when we empower
our members in our crafts, and we learn how to do
that effectively in the “Train the Trainer” training.
I am grateful to have been given the chance
to attend the “Train the Trainer” training the IA
gives every quarter, this May in Denver Colorado,
hosted by IA Local 7- Denver Theatrical Stage, Film
and Exhibition Employees’ Union. The class was
comprised of members and trainers from IA Locals
all over the nation. In attendance were IA Local
7,13, 229, 480, 484, 487, 504, 728, 783 and 871/800.
(Please see our group photo below).
We spent two full days in session with Dr. Mark
Johnson, Training and Development Expert, IA
trainer, Expert Toastmaster, and current Professor at
Pittsburgh University. We went through a substantial
and rigorous amount of material in a short time,
and Dr. Johnson not only kept the whole room
engaged and participating but also made it fun and
thought provoking. We went through a great deal
of material. In a nutshell, we learned how to analyze
our crafts’ technical duties, tasks, and steps; design
instructional sequence and learning targets; create
lesson plans; how to connect with the learner; use
visual aids effectively; and finally use guided practice
and presentation to teach bite-sized chunks of our
skill. It was very valuable to me as a trainer, and I
have since completely re-evaluated and restructured
my teaching plan since that training, hopefully to
Continued next page...
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be a more effective and engaging trainer. I learned
some valuable methods, tools and practices that
will change the way I teach my classes to our
members. I’m confident that due to this training my
teaching methods will be improved and will aid in the
retention and usefulness of the material.
I addition I want to add that meeting and interacting
with members from different IA Locals really
impressed upon me the variety,
diversity, and skills our IA members
have. We are a large family of very
skilled professionals and it was a
pleasure to get to know some of
them that weekend.
I believe I learn till I die. Not any one of us know
everything there is to know about our crafts, as
experience and circumstance always brings about
a new set of challenges and learning opportunities.
We pass on that experience and circumstance by
sharing what we know with others. Unions and
institutions securing the future of its members know

the importance of Education. Along with keeping
up with contemporary technology, equipment and
programs, we must effectively pass down our crafts,
knowledge, and expertise, otherwise our industry
dies.
I can’t express enough how important training is,
and especially for those of our teachers training
our IATSE union members in skills that will continue
to perpetuate our crafts and the
good name of our Locals. These
trainers are contributing to the
livelihood of our members, the
culture of learning and continuous
education at our Locals. They
are effectively guaranteeing
the passage of experience and skill in a way that
benefits our IA brothers and sisters, our industry,
and our future.

Committees

Education Committee Report... Continued from previous page

I highly recommend the “Train the Trainer” trainings
for teachers training any IATSE members.

Congratulations are in order for Production
Accountant Jennifer Freed on the launch of
her new company, Trevanna Tracks.
Says Jennifer, “Out of what I experienced
doing Post Accounting, I developed a
platform for Studios/Content Producers
to manage their music licensing process…
from getting the script, to researching the
rights for all your options (potential songs),
through licensing and payments, all the way
to Delivery.”
Best of Luck, Jennifer!
Congratulations to Trustee Dee Schuka for
completing the Local Union Trustee Training!
JULY 2019

https://www.trevannatracks.com/
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detail for these representatives but also to begin to
further push the pay equity conversation at this level.
We look forward to hearing what the AMPTP says in
response and will work closely with the IA to follow
up on our expectation that this leads to substantive
conversations and an actionable plan to address the
longstanding pay disparity that affects so many of our
members.

Pay Equity AMPTP Presentation
During the 2018 Basic Agreement negotiations, when
we were not able to get the industry to engage in
actionable change on pay equity for our members,
Local 871 negotiated for a future presentation
about the Working Ideal pay equity study that the
Local commissioned in 2016 in order to use it as a
starting point for the longer conversation. On June
27th, Marisa Shipley, 871 Vice President and chair of
the Pay Equity Committee, gave a comprehensive
presentation covering the method and findings of the
Pay Equity study to the AMPTP and approximately
50 representatives from many major studios. Also
present in support of the Local were 871 President
and current Interim Business Representative Crystal
Hopkins, IATSE International President Matt Loeb,
IATSE International Vice President and Department
Director of Motion Picture & TV Production Mike
Miller, IATSE Assistant Department Director of Motion
Picture & TV Production Vanessa Holtgrewe and
the Local's legal representative. This presentation
was a chance to not only break down the study in

While the Local continues that work towards pay
equity at that level, Marisa and Crystal are working
on setting up a meeting for representatives and
members across the industry who are doing this
work at their own local. The goal is to build a wider
coalition to discuss and advocate for pay equity
and other issues that heavily affect people working
in historically female crafts in our industry. In
understanding the different and similar ways that
issues play out in different crafts and sections of the
industry we can better advocate for larger change on
a variety of issues including pay equity, family leave,
health care coverage, etc. Marisa will call a meeting of
the 871 Pay Equity Committee before that coalition
meeting to discuss our priorities and strategize next
steps for the #ReelEquity campaign in conjunction
with this other work.
If you are interested in serving on the Pay Equity
Committee in order to actively participate in the
groundwork for the #ReelEquity campaign or have
questions you can email Vice President Marisa
Shipley at marisa.iatse@gmail.com.

Have you signed the
OPEN LETTER TO THE ENTERTAINMENT INDUSTRY?

bit.ly/reelequity
Send a link to the petition (bit.ly/reelequity) to everyone you know and ask that they sign. Post the link
on your social media accounts. Ask the actors, writers, directors and crew (whoever you feel comfortable
approaching) on your production to sign onto the letter. Learn more about the campaign at: www.
reelequity.org.
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YWC Hosts Craft
Roundtable
The Young Workers Committee
hosted Local 871’s first “Craft
Roundtable” on June 8, 2019.
The event matched newer
members with veterans in
their craft for a free flow of
information. The new members
had a chance to ask questions and the veterans
members got to meet the newest additions to
their field.

New for You:

Craft News &
Local 871 Suggestion Box
We want to hear from you!
Local 871 has created an online Suggestion Box,
where members can let the union know... whatever
they want! Submissions will be reviewed by Business
Reps and the Board of Directors. Comments will be
kept confidential, however, anonymous submissions
will be disregarded.

To visit this page, login (www.ialocal871org) and go
to the My 871 tab,
>Union Business
>Craft News & Suggestion box
Direct link:
http://www.ialocal871.org/My-871/Union-Business/
Craft-News

While you are on the page, check out the Craft
News Section - Click on your craft and discover all
the articles we’ve posted that are specific to you!

JULY 2019
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District 2 Convention
The Seventy-Fifth Convention of IATSE District
2 was held in Honolulu, Hawaii from Friday,
June 7 through Sunday, June 9, 2019. District 2
represents forty-nine IATSE Locals from four states:
Arizona, California, Hawaii, and Nevada, reflecting
approximately 45,000 IATSE members.
Below are excerpts from the Delegates’ Reports to
the Board of Directors.

L

ocal 665 put on a host local reception on
Saturday night. It included Hawaii specific
entertainment and a spoken word performance
by one of the Local 665 Delegates who has
performed for us before. This reception provided
the opportunity to mingle and meet other delegates
and International Representatives. I was particularly
pleased to see Vice President Shipley in conversation
with Hollywood Commission Executive Director
Arrington for the majority of the evening, knowing
that Vice President Shipley is leading our Pay Equity
Campaign.
-Andrea Friedland

I

away” is that Art Pulaski reported on the challenges
and success of working on real quality-of-life issues
for labor. We are very fortunate here in California to
have such a strong political figure working with us.
-Rebecca Young

I

really appreciated hearing the presentation
by Malia Arrington, Executive Director of The
Hollywood Commission in Eliminating Sexual
Harassment and Advancing Equality. I was grateful
that the IA brought her in to speak to the whole
delegation and thought delegates from lots of
locals seemed impacted by and supportive of it.
She said “sexual harassment is a symptom of a bad
workplace environment” and we must “strengthen
equality and increase diversity to help combat this”
before outlining some of the Commissions most
immediate focuses. Additionally I was able to spend
some time at the luau that night in conversation
with Malia as well as Vanessa Holtgrewe from the IA
West Coast Office which was good to connect on a
relaxed level about pay equity and get to know Malia
a little and let her get to know me and therefore our
local and the work we are doing.
I was assigned to the safety committee. I came away
with the impression that there is not a lot of content
Continued next page...

always enjoy hearing Art
Pulaski speak. His emphasis on
“misclassification of employees”
was particularly interesting. The
issue of working as an independent
contractor is one that we are
vulnerable to. He made note of a
number of bills in the assembly and
senate: AB5, opposed by Silicon
Valley, which puts the brakes on
businesses exploiting workers in the
“gig” economy, a vulnerable area for
film production. SB271, another one
very important to us, was the issue
of benefits being paid to our state of
Delegates at the D2 Convention:
residence versus the state that we
Back Row: ADC Rebecca Young, President & Interim Business Rep Crystal Hopkins, POC
work and when on location.
Pamela Brown, Script Supervisor Babette Stith, Assistant Business Rep Katie Murphy, Interim
AB1611, Addresses out-of-network
medical price gouging. My “take
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Business Rep Doug Boney.
Front Row: Script Supervisor Suzan Lowitz, Production Accountant Marilyn Penn-Lindley,
POC Andrea Friedland, Vice President Marisa Shipley, Script Supervisor Cass Barrere, Script
Supervisor Michele Tedlis Sorbo.
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or guidelines on safety most applicable to our crafts
that work in offices like room capacities, egress,
etc. I talked to some other reps and members
from other locals about a possible seminar on
ergonomics for members who sit for long periods of
time.
There is normally a women’s event at D2 but there
was not this time because Malia Arrington was
brought in to speak on sexual harassment and they
wanted it to happen in front of the whole group, not
just at a women’s event, which I very much support
and appreciate. I think that it is important to have
presentations like that and the conversations they
cause with the whole delegation but I do not think
that is a replacement for a chance for women to
gather and connect and would like to see these
events at each convention regardless of other items
on the schedule.
-Marisa Shipley

O

n Sunday, I was really affected by the
presentations given by Erika
Dinkel-Smith, IATSE Political and
Legislative Department Director… Erika is
responsible for building IATSE’s political
profile in Washington and representing
us as members. After her presentation,
and more specifically, her sharing of an
event that threatened our Healthcare and
Pension Funds, it became crystal clear to
me the importance of contributing to IATSE’s PAC.
To have our interests represented responsibly in
Washington is extremely vital.
Briefly, IATSE has a very healthy pension plan,
but some unions in the United States don’t. For
example, the Central Teamsters Union and the Coal
Workers Union will lose the money in their plans
by 2026 (?). Erika explained that the government is
trying to fix this problem. But how? A staff member
in Senator Orin Hatch’s office came up with the
brilliant idea of taxing and assigning fees to the
healthy plans, i.e. IATSE [MPIPHP], thus providing
funding to the plans set to lose their money in the

future. Senator Hatch tried to push this bill through
over a Thanksgiving Holiday; however, Erika and
representatives from other healthy unions were
made aware of this bill and were able to stop it. If
we didn’t have that kind of power or representation
in Washington, our plan would have been severely
compromised. Erika explained that this type of
action would continue in the future, so our PAC
must stay strong.
I know a lot of people don’t want to be involved
in political issues. I certainly was of that mindset,
BUT this is the nature of our world now. To
get anywhere, it’s a necessity to have political
representation and PACs. It’s the reality. Erika said
it’s important to have political organizing to solve
our problems and protect the membership. We
need to elect union members to political office; we
need PACs and political coordinators. PACs matter
because presently money is not allowed to be
taken out of general membership funds for political
purposes... A separate fund is needed.
- Pamela Brown

A

ctors Fund Conflict Resolution
Workshop - Excellent! This
workshop should be available to our
membership. An important set of exercises
whose goal is more understanding of
ourselves and each other as we interact for
the good of the Local.
-Cass Barrere

T

he mission on which I concentrated was
to discover what other locals do about
disseminating healthcare information. I
learned the following:
The only other healthcare committee of which I’m
currently aware is at Local 892, spearheaded by
Betty Madden. Rebecca Rhine at Local 600, said
they have no committee but work with Emily Garlick
of the Actors Fund (who gave the Conflict Resolution
session). She also invited me to the 600 Medicare
Continued next page...
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D2 Delegates Reports... Continued from previous page

101 session on Saturday, 6-29, where I’ll connect
with Ms. Garlick. I connected with the Animation
Guild, Local 839, prior to the convention because
one of their members, Kristin Donner, wrote two
healthcare related resolutions, one for research
including reproductive therapies such as IVF in our
health plans, and the other to extend coverage and
not penalize our members who take family leave
or extended disability. We agreed to stay in touch
on healthcare issues, since they also don’t have a
formal committee.

what we all could do to promote diversity in our
locals and in the workplace. Ideas were shared
amongst the group on resources the locals could
access to promote and find more diverse members.
We unanimously approved recommending the
adoption of the resolution on support for our
LGBTQIA+ members.

D2
-Suzan Lowitz

P

resident Loeb is a force of nature and it was
a pleasure to hear him speak in person. His
passion about fighting the current imbalance
in this administration was sobering. And that’s why
it’s important to encourage Union members to run
for any office they so desire because they will help
ensure that worker’s rights are upheld. It was great
learning about all the stage crafts’ issues & their
wins. I learned of the gains in the Side Letters for
New Media & mid-budget productions. Learning
about Game Workers Unite needing union support
was also enlightening.

I felt that the most compelling and important
reports was the Young Workers Committee. Without
engaging new and young members, unionism will
fade away. Tui, the committee chairman, gave an
impassioned report which was invigorating for me,
as a new delegate, and, I feel, for the rest of the
room.

-Babette Stith

I

was honored to be asked to chair the Diversity
Committee this year. I opened the meeting
with everyone introducing themselves with
their preferred pronouns and then state two
communities and/or descriptors that they saw in
themselves. I explained at the end of introductions
that on top of learning more about each other,
it was also an exercise in finding commonality
between us all, even though we may not see them
outwardly. We had a great discussion regarding
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-Doug Boney

D

2 as all events was a wonderful experience
and opportunity. I enjoy thoroughly the time
spent with our 871 family and making deeper
and more meaningful connection with other local
leaders that we often don’t get to interact with.
President Loeb gave the State of the Union address
and it was a dense report of the good work and
agreements that have come out of the IA since the
last time the delegates met. He reported that they
are continuing to expand training and safety, which
I think is essential to keeping our ranks strong and
respected. He closed by saying that “organizing is
the antidote to most of our ills,” and I think we here
at 871 need to get ready to get some organizing
done. Internally and externally, starting with our
most vulnerable members and expanding upon that
in the years to come.
I was assigned to the diversity committee, led
by Doug Boney, and appreciated his opening
moments of exemplifying inclusion by asking us all
to introduce ourselves and give a few identifying
“groups” about ourselves. We discussed, for the
most part how we have to diversify diversity.
Recently there has been a lot of talk in our industry
about the LGBTQ+ and Women and somewhere
along the way we have unintentionally stopped
conversations about POC, there was a strong and
agreed upon feeling that we must be careful to
remember all areas where diversity matters and not
let any group fall off the radar. We have since D2
all been invited to a google group so that we can
continue the conversations about Diversity and how
we can help each other and initiate new ideas to
keep moving the needle.
- Crystal Hopkins
JULY 2019

Photo Credit: Frank Schaefer, Local 600

IATSE Volunteer Day
Stamp Out Hunger
Letter Carriers’ Food Drive
Saturday June 1, 2019
The Stamp Out Hunger® Food Drive, the country’s
largest single-day food drive, is held annually on the
second Saturday in May in 10,000 cities and towns
in all 50 states, the District of Columbia, Puerto Rico,
the Virgin Islands and Guam.
Once the donations are gathered, they are
deposited at a warehouse sorted before
distribution. Volunteers from many IATSE Locals
joined together on June 1st to pitch in!

President & Interim Business Rep Crystal Hopkins might be a little punchy at
the amount of sorting to do.
Photo Credit: Frank Schaefer, Local 600
JULY 2019
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LA County Fed’s Civic Leadership Academy
Established in 2018, the LA County Fed’s Civic
Leadership Academy (CLA) emerged from a strategy
to develop a deep bench of pro-worker political
candidates from within labor’s own ranks. The
Academy draws on the Fed’s record of excellence
in political campaigning to train members of local
unions in the essentials of political campaigns and
public service, from running field operations and
building a winning coalition to the basics of policy
and the responsibilities of civic commissions.
Local 871’s Interim Business Rep Doug Boney
completed Cohort 3 of the Leadership Academy.
“Though the LA County Fed’s Leadership Academy
is geared towards helping union members learn

Above: Future leaders, courtesy of
the Los Angeles Country Federation
of Labor.
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about running for political office, the 5 week training
was much more,” says Doug. “I learned the different
styles of leadership, and with that, how to cultivate
and embrace the qualities of leadership in myself.
I feel I have really grown into being a better leader,
better union member, and a better labor advocate
because of this training.”
The LA Fed’s CLA kicked off the five-session Cohort 4
on June 8, 2019, and Cohort 5 is expected to start
in the fall. Anyone interested in participating should
visit the Fed’s website for more info: https://thelafed.
org/events/civic-leadership-academy-spring-2019/

“With the Civic Leadership Academy, the LA Fed
is preparing union leaders for public servicewhether that’s running for office as champions for
their communities or bringing a labor movement
perspective to the critical civic commissions that
too often fly under the radar.”
~Rusty Hicks,
President of the Los Angeles County Federation of
Labor, AFL-CIO
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Heartbeat of Hollywood Lite
The 9th Annual Heartbeat of Hollywood Lite was held
on Monday, June 3, 2019 at Castle Park Sherman
Oaks. Played in conjunction with the Heartbeat of
Hollywood Golf Classic, the Heartbeat of Hollywood
Lite offers a family-friendly alternative to the more
serious golf tournament,
and help raise money for
Motion Picture Television
Fund (MPTF) in their
mission to support our
entertainment community
in living and aging well,
with dignity and purpose,
and in helping each other
in times of need.
IATSE Locals turned out in force for the event, and
Local 871 was no exception. Sending out a crack
team of mini-golfers, Kirby Fortenberry & Elizabeth
Seaford managed to snag the coveted “Highest
Scoring Team” award, and then took their act to the
skee ball machine, which may or may not recover.

Team 871: Script Supervisor and Trustee Marvel Wakefield, Assistant
Production Accountant and Treasurer Kirby Fortenberry, Script
Supervisors and Secretary Elizabeth Seaford, Script Supervisor
and Trustee Michele Tedlis Sorbo, and Board Member and Interim
Business Rep Doug Boney.

Not to be outdone, Doug Boney took home the
prized “Highest Score - Individual,” though Kirby has
vowed to take that title from him next year. “You
can’t steal all the thunder!!!” says Kirby. We’ll see,
gentlemen.
We’ll see.

"Kirby!" says Elizabeth Seaford,"It's skee ball not baseball!!"

Do you need just a few hours to qualify for benefits?
On occasion, the Local has the need for
clerical support for large projects in the office.
Members are paid $15 per hour and hours are
reported to MPIPHP.
JULY 2019

If you are critically close to making your
hours (and are active and in good standing)
please send an email to: office@ialocal871.org
(Subject line: Short on MPI Hours).
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Welcome New Members
MARCH - MAY 2019
Name
Jessica Abarca

Craft

Join Date

ADC

4/30/2019

Zarinah Ali

APOC

5/31/2019

Rachel Armiger

POC

2/4/2019

Andrea Arrellaga

APOC

5/31/2019

Meagan Asplin

Script Coor.

5/6/2019

Philip Balli

Writers’ Asst.

4/23/2019

APOC

4/10/2019

Kenneth Beckerdite

Writers’ Asst.

5/17/2019

Rae Benjamin

Writers’ Asst.

4/10/2019

Caitlin Brands

APOC

4/10/2019

Katharine Burns

Script Coor.

3/11/2019

Hayley Byrnes

Writers’ Asst.

5/24/2019

Maren Caldwell

Script Coor.

3/11/2019

Anna Chao

Script Coor.

3/26/2019

Carlos Cisco

Writers’ Asst.

5/17/2019

Enrique Cofresi III

Asst. Prod. Acct.

5/24/2019

Camila Concepcion

Writers’ Asst.

3/26/2019

Lindsey Crowe

Asst. Prod. Acct.

4/23/2019

Alexandra Cueva

Asst. Prod. Acct.

3/11/2019

Nicholas Culbertson

Writers’ Asst.

4/10/2019

Shamar Curry

Writers’ Asst.

Robin Davies

Writers’ Asst.

Stephanie Barnes

Asst. Production
Coordinators

227

Asst. Production
Accountants

452

Production Accountants

259

Production Coordinators

482

Script Coordinators

287

Script Supervisors

310

Stage Managers

19
30
305

5/31/2019

Inactive (all crafts)

203

4/3/2019

Suspended (all crafts)

90

Disabled (all crafts)

8

5/6/2019

Tara DeSilva

Script Coor.

4/10/2019

Darcy DeSylvia

Asst. Prod. Acct.

5/17/2019

Haley Di Giulio

Writers’ Asst.

3/21/2019

Rebecca DiFillippo

APOC

5/17/2019

Gregory (Greg) Dillon

APOC

5/17/2019

Michael Din

APOC

4/30/2019

Nicholas (Nick) Dossman

Script Coor.

4/10/2019

Kathryn (Elise) Drexler

Writers’ Asst.

3/11/2019

Emily Dubovi

Writers’ Asst.

5/17/2019

Asst. Prod. Acct.

5/6/2019

James Dunlap

Prod Acct

5/17/2019

Chloe Durkin

Writers’ Asst.

4/30/2019

Timothy (Tim) Earle

Writers’ Asst.

4/10/2019

Writers’ Asst.

3/15/2019

Arpe Luse Ekimyan

Asst. Prod. Acct.

3/11/2019

Stephen (Steve) Eng

Asst. Prod. Acct.

5/17/2019

Writers’ Asst.

3/21/2019

Sarah Fischer

323

Writers’ Assistants

Writers’ Asst.

Katherine (Katie) Edgerton

Art Department
Coordinators

Teleprompter Operators

Michael (Mike) Deas

Jacqueline (Jacqui) Dulaney

Local 871
Membership
Statistics

TOTAL

2995

IATSE Safety
Hotline
(Toll free):

844-IA AWARE
(844-422-9273)

Continued next page...
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Name

Craft

Join Date

Script Coor.

4/10/2019

Nicholas (Nick) Fontes

Asst. Prod. Acct.

5/31/2019

Ariane (Ari) Friedman

Writers’ Asst.

3/11/2019

Lauren Gamble

Writers’ Asst.

5/31/2019

Claudia Geldis

Asst. Prod. Acct.

3/26/2019

POC

3/26/2019

Casey Fisher

Laura (Gracie) Gilbert
Gabrielle (Gabby) Griffin

Asst. Prod. Acct.

3/21/2019

Conor Hanney

Script Coor.

4/23/2019

Keerthi Harishankar

Writers’ Asst.

3/11/2019

APOC

4/23/2019

Nicole Hawkins
Nils-Erik (Nils) Hilliard

ADC

3/26/2019

Dominique Holmes

Script Coor.

4/3/2019

Christopher Iredale

Writers’ Asst.

3/11/2019

Andrea (Andie) Isaacs
Barbara Johns
William (Billy) Keating
Nicolas Keller Sarmiento
Mariya (Maria) Kobalyan

APOC

4/10/2019

Script Coor.

5/24/2019

Asst. Prod. Acct.

5/17/2019

Writers’ Asst.

3/11/2019

APOC

3/11/2019

Alissa Koeppe

Writers’ Asst.

5/17/2019

Eva Konstantopoulos

Writers’ Asst.

4/10/2019

Howard (Howie) Kremer

Script Coor.

3/26/2019

Joshua Krilov

Writers’ Asst.

3/11/2019

Asst. Prod. Acct.

3/11/2019

Katherine Langenfeld

Writers’ Asst.

4/10/2019

Timothy (Tim) Lawson

Script Coor.

3/21/2019

Prod Acct

3/21/2019

Noelle Liljedahl

Script Coor.

3/15/2019

Anna Lockhart

Script Coor.

3/11/2019

Gregory (Greg) Locklear

Script Coor.

4/30/2019

Montserrat Luna

Writers’ Asst.

3/11/2019

Stephen Lyons

Script Coor.

5/17/2019

Andrea LaBeaux

Helen Layne

Thomas Mason

POC

5/17/2019

Asst. Prod. Acct.

4/3/2019

APOC

4/30/2019

Jillian Molin

Script Coor.

4/30/2019

Jillian (Jilly) Moreno

Writers’ Asst.

5/31/2019

Michael (Mike) Murphy

Writers’ Asst.

5/17/2019

Asst. Prod. Acct.

5/31/2019

Madeleine (Maddie) McBride
Kerri McNeill

Courtneay Newton
Erin Ochi

ADC

4/30/2019

Melissa Ockman

Script Coor.

3/21/2019

Deanna Orozco

Asst. Prod. Acct.

3/21/2019

Script Coor.

3/26/2019

Elizabeth (Lizzy) Pace
Steve Pando

Asst. Prod. Acct.

4/10/2019

Christina Pantoja

Writers’ Asst.

3/26/2019

Jacqueline (Jackie) Penn

Writers’ Asst.

5/6/2019

Robert (Bobby) Phillips

Script Coor.

4/23/2019

Need Help?
Actors Fund Mental Health
Our licensed clinicians help industry
professionals and their families deal
with and provide ongoing support
services for issues like work and
personal stress, anxiety, depression
and life transitions.
Los Angeles
323.933.9244, ext. 455
intakela@actorsfund.org
https://actorsfund.org/servicesand-programs/mental-health
MPTF - Crisis Support and
Confidential Referrals
MPTF offers a variety of services
that can provide emotional and
financial relief to people and their
families during hardship. Whether
the hardship is personal or the
result of an entertainment industrywide event, MPTF is here when you
need us most.
Conversations and visits with social
workers at MPTF are completely
confidential. Your social worker will
be your advocate and work with
you to prioritize your needs and
find appropriate solutions.
Call 323-634-3888
https://www.mptf.com/help/

Continued next page...
JULY 2019
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Welcome New Members... continued from previous page

Name

Craft

Join Date

Alicia Pritchett

Asst. Prod. Acct.

5/31/2019

Matthew Rach

Prod Acct

3/26/2019

Adam Radford

Writers’ Asst.

4/10/2019

Alex Regnery

Script Coor.

3/15/2019

Asst. Prod. Acct.

5/17/2019

POC

3/15/2019

Writers’ Asst.

3/15/2019

Caroline Schreiber

Script Coor.

3/11/2019

Stuart (Stu) Selonick

Writers’ Asst.

3/15/2019

Michael (Mike) Skerrett

Writers’ Asst.

5/31/2019

Solomon Sloan

Asst. Prod. Acct.

4/10/2019

Katie Sponseller

APOC

3/11/2019

Twilla Tanyi

APOC

4/23/2019

Katherine (Katie) Taylor

APOC

5/6/2019

Alexander (Alex) Ross
Kyle Rowen
Erika Schmidt

Rebecca Taylor
Heyward Thomas
James (JJ) Van Lieshout
Catherine Walder
Katrina (Katie) Waldron

Prod Acct

4/30/2019

Script Coor.

5/17/2019

Asst. Prod. Acct.

3/21/2019

APOC

3/21/2019

Writers’ Asst.

4/30/2019

Amanda Wiltshire

POC

5/17/2019

Elizabeth (Liz) Yuja

APOC

5/24/2019

Missed an Email?
The Local archives all Eblasts, Bulletins, and Newsletters on
our website, back to 2015.* If you think you missed something,
please login at www.ialocal871.org and navigate to the ARCHIVE
(on the My 871 tab). (Direct Link: https://www.ialocal871.org/My871/Union-Business/Archive). Most emails are posted within a
week of being sent out.
If you think you aren’t
receiving emails from
the Local, please
first check that we
have your correct
email address in your
Profile, and check
your spam folder. If
that doesn’t solve it,
contact wendy@ialocal871.org for assistance.
*If you need something from earlier than 2015, please contact the
office for assistance.
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Auto Dues
We want to help you make
your life more efficient and
easy, so you can focus on the
important things. And we have
the technology to do it. Let’s talk
about Auto Dues.
Auto Dues are recurring
payments set up through
the Local. Once you are set
up, which takes only a few
moments, your dues get paid
automatically on the due date.
You don’t have to do a thing.
• Never incur a late fee
• Use your favorite credit card
or checking account (there is
NO convenience fee when you
use your checking account)
• Instantly print your receipt
Set up AUTO DUES for
convenience and peace of mind
with your checking account or
credit card today.* Log in to
the website (www.ialocal871.
org) and navigate to the MY
871 menu, AUTO DUES page
and download the forms to get
started!
If you need more information,
please contact Accounting
Clerk Sara Nichols at billing@
ialocal871.org.
*Local 871 deploys the most secure
mechanisms available for these types
of transactions.
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Political Action Committee
IATSE-PAC
The IATSE-PAC was created in order for our union
and its members to have a greater voice in the
political and legislative process. PAC funds
allows IATSE members to pursue a legislative
agenda that supports our issues.

PAC FAQs
Who Can Contribute?

How is the PAC Money Spent?

Members and employees of the IATSE local unions (and their families), who
reside in the United States, may contribute to the IATSE-PAC.

The IATSE-PAC is non-partisan and has supported Democrats,
Republicans and Independents who are committed to protecting
the institution of collective bargaining, fight to protect the
benefits we've earned at the bargaining table, and work to secure
social safety nets such as Medicare and Social Security.

Why Contribute?
Over the last couple of years, attacks on labor unions have accelerated into
an all-out assault on workers across the country. In many states, American
workers have been blamed for the financial crises and have been the chief
target of many state budget cuts despite corporations recording record
profits. In Washington, Congress is making major decisions that affect IATSE
families nationwide, concerning issues such as digital theft, funding of
Medicare, and collective bargaining. Giving to the PAC allows us to fight for
legislation that benefits IATSE members and against legislation that hurts
working men and women.

I Pay Union Dues--Why Should I Contribute to the PAC?
A common misconception is that Union dues go towards political activities.
Federal Law prohibits the use of union dues for political purposes, so to
participate in the political process and have a greater voice on issues
impacting you as a member of the IATSE, you must voluntarily give to the
IATSE-PAC.

Where do I send my completed form?
If you have filled out a Payroll Authorization PAC form, give it to
your employer’s payroll company or employer payroll
department.
If you have filled out a Credit/Debit Deduction Card, please keep
a copy and send the green copy to your Local Business Agent or
Local President or send to:

How Do I Contribute?
There are several ways a member can contribute to the PAC. You can go
online to the IATSE website and access the portal, or you can fill out the
designated PAC forms which can be provided through your Local Business
Agents.

JULY 2019

IATSE-PAC
c/o PAC Services
150 Post Office Road
#2398
Waldorf, MD 20604
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Member Benefits
As part of the IMDbPro Affiliate
Program, members of Local
871 will receive 30% off the
IMDbPro membership.
To take advantage of this offer go to IMDbPro.com/
redeem. Enter your email address and the promotional code
AffiliateLocal871.
New to IMDbPro? IMDbPro will set up a new account for you.
Already have an IMDbPro account? Please use the email
address currently used for this account. Note that the discount
will be applied to your next billing cycle.
Former IMDbPro Member? Please use the email address
that was associated with your previous account to ensure the
information associated with your profile gets restored properly.
Please note offers may not be combined and entering a new promo code
will override any existing discount that has been applied to your account.
Promotional discounts will be applied at the start of your next billing cycle.
This offer is limited to members of Local 871 and is non-transferable.

Looking for Your
Next Gig?
Production Bulletin lists
projects that are crewing
up and who to contact
regarding employment.
As a benefit of
membership, the Local
provides access to
Production Bulletin’s
searchable, real-time
database and weekly
reports.
Direct Link:
https://www.ialocal871.org/
My-871/Member-Benefits/
Production-Bulletin

Our friends at Final Draft
have set up a coupon code
for IATSE 871 members. It will
discount Final Draft 11 to $150 or an upgrade to $60. The
code IATSE2019 is good through 2019.

SCREENWRITING SOFTWARE
Simply go to www.finaldraft.com, select the product, enter
the discount code at checkout and the discount will apply.
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Excellent News from eTech Rentals!
eTech Rentals has an exclusive offer for Local 871 members!

Equipment rentals for $75 and get a Starbucks Gift Card

871

Simply mention
to your sales rep at eTech Rentals
and get these special pricings:
•
•
•
•

HP Mono Laser Printer up to 62ppm
MacBook Pro 13” i5 with 8GB / 256GB SSD
Writer’s Room TV Display on a Mobile Stand
iPad 9.7” w/ Apple Pencil and Final Draft App

$75 monthly
$75 monthly
$75 monthly
$75 monthly

And as an added bonus, on your first rental order of any size with eTech Rentals,
you will receive a digital gift card of $20.00 to Starbucks!
Plus we help you stay on budget with the following:
No Rental Taxes, No Admin Fees, No Delivery Charges
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Want to hear a voice?
Call 323-689-2022
Or you can always email us at:
Local871@eTechRentals.com
www.eTechRentals.com
www.ComputerRentals.com
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Helping Our Own
The Lily La Cava Scholarship is available to
members, a child, grandchild, or an immediate
niece/nephew of members. Applicants must
demonstrate commitment to self-development
through advanced education or training, a
capacity to benefit from enhanced educational
opportunities, and an appreciation of the
importance of organized labor to their families
and American society in general. Scholarships
are awarded to individuals pursuing a course
of study beyond high school in a junior college,
a four-year university, graduate school, or
vocational school.
To learn more about the fund or to apply, please login
to our website (www.ialocal871.org) and navigate to the
Lily La Cava Scholarship Page, under the MY 871 Tab.

Donating to the Lily La Cava Fund
This scholarship fund has been around for nearly 20 years and has
helped dozens with the cost of college tuition. The fund is such a
worthwhile example of giving back to our own members.
Please donate today, no amount is too small.
Send donations to:
IATSE Local 871
The Lily La Cava Scholarship Fund
4011 W. Magnolia Blvd
Burbank, CA 91505
The Lily La Cava key chain is a “Thank
You” gift for your $15 or more donation.
Makes a great gift!

The Lily La Cava Scholarship Fund is exempt from taxation under Section 501(c)(3) of
the Internal Revenue Code. Its federal tax identification number is 95-4618642. Please
consult your tax advisor regarding the deductibility of your contribution based on your
personal circumstances.
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In Memoriam
Edle Bakke
Edle Bakke, a veteran
script supervisor at
Disney whose credits
included Being There,
Tron, Gunsmoke, and
MacGyver, has died at
the age of 91. She was
among the first Script
Supervisors to be a part
of the union, having
joined the Script Clerks’
Guild (IATSE Local 871’s
predecessor) in 1955.
She was hired by the Walt Disney Company straight
out of High School in 1945 as a secretary for the allfemale Ink & Paint department.
She worked closely with Ward Kimball on Man in
Space, a 1955 installment of The Magical World of
Disney series. She later noted how, when she sat in
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on meetings with Walt Disney, she had to sit behind
a tall screen and quickly jot down as much of the
conversations as she could, because Walt Disney
didn’t like to see anyone taking notes.
She became the first person the studio trained to
be a live-action script supervisor and worked on Old
Yeller (1957) and Toby Tyler or Ten Weeks With a Circus
(1960) and on TV shows Davy Crockett, Spin & Marty,
The Hardy Boys, Zorro, and The Mickey Mouse Club.
In August 2017, she and her sister, Lucile (another
Disney animation alum), were among those honored
by the Academy of Motion Picture Arts and Sciences
in a celebration that recognized women at the
forefront of film animation. Both are featured in
Mindy Johnson’s 2017 book, Ink & Paint: The Women
of Walt Disney’s Animation.
She is survived by her sister and niece.
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Local 871’s Treasurer Kirby Fortenberry proves volunteering can be fun at the Letter Carriers’ “Stamp Out Hunger” Food Drive.
Photo Credit: Desmond O’Regan, Local 44

Staff
President &
Interim Business Representative
Crystal Hopkins
BusinessRep@ialocal871.org
Cell: (818) 618-9871
Board of Directors &
Interim Business Representative
Doug Boney
Doug@ialocal871.org
(818) 509-7871 Ext. 191

Executive Assistant
Carolina Hess
Carolina@ialocal871.org
Member Relations Coordinator
Ellen McCrea
Ellen@ialocal871.org

Assistant Business Representative
Katie Murphy
Katie@ialocal871.org
Cell: (818) 970-9775

Accountant
Christine Olswang
Christine@ialocal871.org

Stay Connected!

IATSE Local 871

www.facebook.com/ialocal871

4011 W. Magnolia Blvd.
Burbank, CA 91505

twitter.com/Local871
www.linkedin.com/company/
iatse-local-871
www.instagram.com/ialocal871
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Field Representative
Heather Williams
Heather@ialocal871.org
Cell: (818) 468-1530

P: (818) 509-7871
F: (818) 506-1555
www.ialocal871.org
OPEIU #537 AFL-CIO, CLC

Accounting Clerk
Sara Nichols
Billing@ialocal871.org
Communications Coordinator
Wendy Gough Soroka
Wendy@ialocal871.org
Office Administrator
Betsy Dennis
Betsy@ialocal871.org
Office Administrator
Hosam Solaiman
Hosam@ialocal871.org

Future General
Membership Meetings
(Subject to change)
SATURDAY, August 3, 2019 1:00 pm
SUNDAY, October 27, 2019 1:00 pm
January 2020 TBD
April 2020 TBD
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