
MEMORANDUM OF AGREEMENT

This Memorandum of Agreement ("Memorandum") is entered into by and between HBO
Entertainment, Showtime Pictures Development Company, and Starz Independent, LLC
(referred to individually as "Employer" and collectively as "Employers"), on the one hand, and
the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists
and Allied Crafts of the United States and Canada, AFL-CIO, CLC ("Union"), on the other hand,
and amends each Employer's collective bargaining agreement with the Union effective January
1, 2019 through December 31, 2022 (referred to individually as "CBA" and collectively as
"CBAs"). This Memorandum will become effective January 1, 2019, provided that it is approved
by the Union's Executive Board prior to that time. The CBA between each Employer and the
Union, as amended by this Memorandum, will constitute tie CBA between that Employer and
the Union until it is replaced by a full collective bargaining agreement incorporating the terms of
this Memorandum.

Effective January 1, 2019, each Employer's CBA with the Union is amended as follows:

Term. January 1, 2019 through and including December 31, 2022.

2. Article I, "Scope and Application." Amend the following language, "This
Agreement shall be applicable to dramatic episodic and mini-series television
programs, including those made on film, tape or otherwise whether by means of
motion picture cameras, electronic cameras or new devices without regard to their
manner of distributing or viewing which are produced in the United States by
[HBO Entertainment] [Showtime Pictures Development Company] [Start
Independent, LLC] or by production entities which it controls, and their related or
affiliated entities, for first exhibition on [the Home Box Office and Cinemax Pay
Television Services] [the Showtime Pay Television Services] [the Start Pay
Television Services.] The Union also shall consider in good faith any request
made by an Employer to apply the terms of this Agreement to any related or
affiliated entity producing dramatic episodic and mini-series television programs
for any other pay television service."

Article V, "Administration." The Parties agree to create a Project Information
Form and add the following new provision, "The Employer shall serve written
notice on the I.A.T.S.E. General Office of its intent, or that of another production
entity controlled by, related to or affiliated with the Employer, to employ persons
under this Agreement prior to engaging such employees for a given production no
later than two (2) weeks after opening a production office for such production.
There shall be no penalty for inadvertent failure to com~ly with this provision."

The union shall create a draft Pay TV Project Information Form for review by the
Employers.

4. Article VIII, "No Discrimination." Replace the existing language with the
following, "The Employer is committed to providing equal employment
opportunity for all persons regardless of race, color, reli ion, sex including
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pregnancy, national origin, ancestry, marital status, sexual orientation, ~e nder
identity, gender expression, genetic characteristic, age, disability, military or
veteran status, union membership or any characteristic protected by a~ lin cable
law.

Claims alleging a violation of this "No Discrimination" provision are not subject
to arbitration. Non-binding mediation shall be the exclusive contractual remedy
for claims alleging a violation of this "No Discrimination" provision.
Notwithstanding the above, the Employer acknowledges that this provision shall
in no way constitute a waiver of any employee's federal, state, or local statutory
rights or remedies.

In recognition of the need for the IATSE and the Employer to cooperate in their
efforts to promote diversity in the hiring of IATSE-represented classifications, the
Em~lover shall be permitted to participate in the Task Force established under the
IATSE Basic Agreement, subject to approval from the AMPTP-represented
companies."

5. Article XV, "Work Day, Week and Minimum Calls."

Amend the first paragraph to read, "The minimum daily work call shall be
eight (8) hours excluding meals.

6. Rest Periods. Article XVII "Rest Periods" and Sideletter no. 8.

a. Add "daily" to the first sentence of the first paragraph, "There shall be a
ten (10) hour daily rest period..." and make corresponding changes to
Sideletter no. 8.

b. Include the following new provision after the first sentence in the first
paragraph, "For a workweek of seven consecutive days, the minimum
weekend rest period after the seventh day of work shall be twelve (12~
hours" and make corresponding changes to Sideletter no. 8.

c. Amend the second paragraph to read, "In the event that an employee
works more than fourteen (14) s~ee~C~ hours on any one (1) day, the
employee will be offered either, at the Company's discretion,
transportation home and back to work the next day or hotel
accommodations.

In the event that an employee works more than fourteen (14) hours on two
(2) consecutive days, ,
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e~ if the required rest period is invaded, the employee shall return
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